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Agreement Between

The Government of the State of Qatar And
The Council of Ministers of The Republic of Albania
Concerning the Regulation of Employment of The Citizens
of The Republic of Albania In The State of Qatar

The Government of the State of Qatar and the Council of Ministers of The Republic of
Albania

Desirous of sirengthening the tics of fricndship between them;

Seeking to regulate the employment of the citizens of The Republic of Albaniz in the
State of Qatar;

Have agreed as follows:

Article (1)

‘The Ministry of Labour and Social Affairs in the State of Qatar and The Ministry of
Social Welfare and Youth of the Republic of Albania, shall take all the necessary
procedures for the implementation of the provisions of this Agreement.

Article (2)

Recruitment of manpower from The Republic of Albania, and its entry and employment

in the State of Qatar shall be regulated in accordance with relevant laws and procedures
applied in the two countrices.

Article (3)

1- The Ministry of Labour and Social Affairs of the State of Qatar shall present to The
Ministry of Socjal Welfare and Youth of the Republic of Albania, the recruitment
applications from employers in the State of Qatar for the employment of the citizens of
The Republic of Albania. The Ministry of Social Welfare and Youth of the Republic of

Adlbania shall endeavor to meet such applications within means and resources available
to it.

\ oY
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2- If an employer in the State of Qatar wishes to recruit and employ the citizens of The
Republic of Albania with special qualifications, he shall specify such qualifications in
his application to the Ministry of Labour and Social Affairs of the State of Qatar.

3~ The Qatari employer, either himsclf or by authorizing a representative from among his
staff or through & recruitment office authorized by the Ministry of Labour and Social

Affairs, to follow up and completc all the procedures required for the selection of
workers and their travel from The Republic of Albania 1o the State of Qatar.

Article (4)
Recruitment  applications shall stalc the required qualifications, experience and
specialization, the probable duration of contract, detailed conditions of employment.
especially the wapes, end of service grauity, probaticnary period and facilities regarding
transportation and accommodation as well as all basic information that may enable the
workers 10 decide on signing the employment contract,

Article {5)
The Ministry of Social Welfare and Youth of the Republic of Albania shall provide all
necessary assistance for the workers desiring {0 work in the State of Qatar as well as

provide such workers with information of work conditions and expenses and tiving
standards in Qatar,

Article (6)

The Govemment of the State of Qatar may take procedures to repalriate any number of
the workers of The Republic of Albania on the expiry of their contracts of employment.
It may also take the same procedures before the expiry of the duration of the contracts
when the needs for the employment comes to an end, provided that in this latter case the
wages of the workers and other rights accruing to them under their contracts of
employment concluded with them or under the Law of Labour of the State of Qatar, to
be paid to them.

Article (7)
The Government of the State of Qatar may take procedures to repatriate any number of
the workers of The Republic of Albania if their presence in the State of Qatar became
contrary io the public interest ar the national security of the State. This shall be without
prejudice to the rights accruing to the workers under the contracts ef employment or the
Law of Labour of the State of Qatar,

Article (8)

1- The employer shal) bear all truvel expenses of workers from The Republic of Albania
to the work sile in the Siate of Qatar when they first join the work and shall also bear
their retum expenses from Qatar at the end of their employment. The employer shall also
bear the workers’ two-way travel expenses during the Icave periods. Such expenses shall
no! cover the cost of passport issuance or payment of any deposits.
2- The employer is exempted from the expenses of the worker retuming home in the
following two cuses:

A. If the worker resigns before the end of the employment contract, except in cases

of lenminations that are mentioned by Article 51 Qatar Labour Law.
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B. If he commits a mistake that necessitates his dismissal from work without
warsing and without payment of the end of service gratuity in accordance with
Qatar Labour Law.

Article (9)

1 - The conditions and ienns of employmient of the workers of The Republic of Albania
in the State of Qatar shall be defined by an individual wark contract concluded between
the worker and the employer in accordance with the Model Contract attached to this
Agreement. The contract shall contain the basic conditions of work relating to dutics and
rights that are consistent with the provisions of this Agreement and Qatar Labour Law.

2 - The contract shall be issued in Arabic and English in three original copies, one of
cach is to be kept by the employer, the second by the worker, the third is to be deposited

with the Ministry of Labour and Social Affairs of the State of Qatar.

Anticle {10)
The individual employment contract shall include the details of the employer's
obligations concerning the worker's accommeodation and its type, or the payment of
accommeodation allowance, and the medical treatment.

Article (11)

The Asabic lext of the ¢mployment contract is the one recognized by the Ministry of
Labour and Social Affairs and the courts in the State of Qatar. The employer may not
introduce any changes in the provisions of the employment contract unless that is more
beneficial to the worker and upon the approval of the Ministry of Labour and Social
Affairs of the State of Qatar.

Article (12)
The employment contracts shall be ratified by the Ministry of Labour and Social A{Tairs
of the State of Qatar and evidented by the Embassy of The Republic of Albania in Doha
in the casec the contracts are concluded in Doha, Contracts concluded in The Republic of
Albamia shail be cvidented by The Ministry of Social Welfare and Youth of the
Republic of Albania and ratified by the Embassy or Consulate of the State of Qatar in
The Republic ol Albania,

Article (13)
1 - The competent authority at the Ministry of Labour and Social Affairs in the State of
Qatar shall monitor the implementation of the provisions of this Agreement.
2 - In case of any dispute between the employer and the worker arising from the
employment contract, the complaint shail be lodged at the Ministry of Labour and Social
Affairs for amicable settlement. Il an amicablc settlement is not reached, the dispute
shall be referred 1o the competent judicial suthorities in the State of Qatar.

Article (14)
The employment contract shall ierminate on the date set for its expiration without a prior
notice. If the employer intends to continue comracting, he shall intorm the worker in
writing by his intention at least thirty days belore the expiry of the contract.




o

Articte (15)

The worker is permitted to transfer his savings from his wages in accordance with the
financial regulations followed in the State of Qatar.

Article (16)
The two parties shall establish a joint committee composed of not more than three
members from each side to perform the following functions:

1. To coordinate between the Government of the State of Qatar and the Council of
Ministers of The Republic of Albania to implement this Agreement and take the
necessary measures in this regard.

2. To interpret the provisions of this Agreement in case of disputes related to it and
setile any difficelties arising in its implementation.

3. To review job opportunities available in the State of Qatar, including general
information on devclopment plans in the State of Qatar, the potential work
opportunities under these plans, the types and classes of lnabour and needed skills,
and the willingness of the citizens of The Republic of Albania to make use of
them.

4. To propose review or modification of all or some of the provisions of this
Agreement if necessary.

The committee shall alternately mect once a year in the two countries, and when it's
necessary.

Article (17)
‘This Agreement may be amended by mutual acceptance of the Government of the State
of Qatar and the Council of Ministers of The Republic of Albania and alter following the
same procedures required for the conclusion of this agreement.

Article (18)
‘This agreement shall be subject to ratitication by the two Contracting Parties and shall
enter into force from the date of the exchange of instruments of catification. [t shall
remain into force for three years, renewable for similar periods, unless ¢ither Contracting
Party requests its termination by a wrilten notice six monthys before its expiry date.

In witness thereof, we the undersigned below, duly authorized by their respective
governments, have signed this Agreement.

Donc at Doha City on_z3 { 6. 11435 AH. corresponding 1013 / aq/@f?ssucd in
Arabic, Albanian, English, Languages, all texts are equally authentic. In case of any
difference the English text shall prevail.

For The State of Qatar For The Council of Ministers Of
The Republic Of Atbania
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Annex

Model Employment Contract

L0 ) T corresponding  tO.............ioienenln this contract was
concluded between

| S Y | o SRR ;|- .
Hisaddressis. .....oooovvvvvvnnnnnn.
(First Party)

2. Mrd e, ypassportno. ..........oieenanos, '

ID/family card no «................. tesiding in ........... coveeseeenne. .. 8t the following
address.......ccciviiniirnnne

(Second Party)

Agreed on the following;

I - The Second Party shall be employed by the First Party as............. e in
the State of Qatar in return for a monthiy salary of ........................

2 - Contract Period:

A - This contract is for one year/two years starting from the date of the Second
Party’s start of his job in the State of Qatar. The first six months shall be a
probation period during which the First Party may terminate the contract by
notifying the Second Party one week before the end of the six months and
shall bear the expenses of the Second Party's return to his homeland. If the
worker successfully completes the probation period, the contract shall be
valid for the remaining period. The contract shall end on the date of its
expiry without any prior notice. If the First Party wishes the contract to
continue, he shall notify the Second Party in writing of his wish to renew the
contract at least thirty days before expiry of the contract.

B - The contract may be terminated before its expiration date in accordance with
the provisions of the Labour Law of Qatar. Before the Second Party leaves
work, he shall repay al} debts duc to the First Party.

3 - Travel Expenses:

A - The First Party shall bear the Second Party's travel expenses from.............
to the work site in the State of Qatar and the return expenses to it. He shall

\ "
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also pay the Second Party's round-trip ticket during the vacation stated in the
employment contract. These expenses do not include passport costs or
payment of any deposits.
B - The First Party is exempted from the expenses of the worker retuming home
in the following two cases:
1. If the worker resigns before the end of the employment contract, except in
cases of terminations that are mentioned by Article 51 Qatar Labour Law.
2. If he commits a mistake that necessitates his dismissal from work without
warning and without payment of the end of service gratuity in accordance
with Qatar Labour Law.

4 - Loans:

A - The First Party shall pay to the Second Party, if he so wishes, a personal
loanof ........oooieiinnn in the Qatar currency when he reached the State of
Qatar for the first time, (about one month’s salary) to be subtracted from the
Second Party’s dues in monthly instaliments of 10% of the monthly basic
salary.

B - The subtraction of the installments shal! start from the salary of the month
following the Second Party's starting work.

C - Other loans paid to the Second Party in the Qatari currency shall be
governcd by the provisions stated in the above two paragraphs.

5 - Wage and Gratuity:

A - Monthly, and daily paid workers: The basic salary shall be ................... per
month/per day in return for 48 working hours per week, The Second Party
shall be given a paid weekly rest for one day cach week and shall be paid
cash in return for working overtime hours in accordance with the provisions
of Qatari Labour Law.

B - For production, overall or per-piece workers: The basic wage shall be
............ in return for an average daily performance of the occupation or
trade as follows: .................. An additional wage shall be paid for the
volume of work camried out by the Second Party in excess of the above daily
performance average as follows: ....................... In case there is no
production work, the Second Party's wage shail o

C - The First Party undertakes to record the number of additional daily working
hours under paragraph (A) of this item, or the volume of work carried out
daily under paragraph(B) of this item in a special card given at the end of the
day to the First Party for registration.

D - An end of service gratuity of ........

\ v
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6 - Accommodation and Daily Living:

A - The First Party undertakes to provide appropriate frec bachelor
accommodation for the Second Party and supply the same with electric
power, beds and toilettes in accordance with health conditions.

B - The First Party shall provide the Second Party with cold potable water.

7 - Medical Care and Social Welfare:

A - The First Party shall provide the Second Party with necessary mcdical
treatment in accordance with the regulations and provisions applied in the
State of Qatar.

B - The First Party undertakes to pay to the Second Party due compensation for
occupational accidents, disability or death resuiting during work, or because
of it, in accordance with Qatari laws,

8 - Leaves:

A - The Second Party is cntitled to a paid regular annual leave of not less than
three weeks, according to Article (72) of Qatar Labor Law,
B - The Second Party is entitled to full wage on the following official leaves:
- Eid Alfitr: three working days
- Eid Aladha: three working days
- National Day: one working day.
- National Sport Day: one working day.
The Second Party is also entitled to a paid three working days leave to be
specified by the employer.
C - The Second Party is entitlied to a paid sick leave afier the elapse of three
continued months in his job with the First Party, in accordance with
provisions of the Qatari Labour Law,

9 . General Provisions:

A - The Second Party undertakes to perform his work pursuant to the daily
performance rates typical to his occupation. In case of failing to maintain
daily performance rates, he will be subject to penalties.

B - The Second Party may not work for others during the employment period,
and the First Party shall not make the Second Party work for another
employer, except in the cases permissible by Qatari Law.

C - The Second Party undcrtakes not to engage in political or religious affairs.
He shall pay due regard and respect to local customs and traditions.

A
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D - The Qatari Labour Law and the decisions enforcing it shall constitute the
legal basic for the provisions of this contract and shall be reference in any

dispute arising between the Two Parties, unless the terms of this contract
contain better advantages for the Second Party.

10 - This contract has been done in Arabic and English in three originals, one to
be kept by the employer, the second by the worker, the third to be deposited
with the Ministry of Labour and Social Affairs of the State of Qatar.

First Party (The Employer) Second Party (The Worker)

Examined and verified by,

Ministry of Labour and Social Affairs of Qatar, on: ... ................and;

Embassy of The Republic of Atbania in Qatar, on: ..........cccoeeunin.
or

Embassy of Qatar in The Republic of Albania, on...................... and

The Ministry of Youth and Social Welfare of the Republic of Albania,
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MARREVESHJE
NDERMJET
QEVERISHE S SHTETIT Ti KATARIT

DHE
KESHILLIT TE MINISTRAVE TE REPUBLIKES SE SHQIPERISE
NE LIDHJE ME RREGULLOREN E PUNESIMIT TE QYTETAREVE
T REPUBLIKES SE SHQIPERISE
NE
SHTETIN E KATARIT

Qeveria o Shtetit té Katarit dhe Késhilli 1 Ministrave 1 Republik&s sé Shqipérisé,
Me déshirén pér forcimin e lidhjeve t& migésisé midis tyre;

Dulkee kérkuar gé té rregullojné punésimin e gytctaréve t&¢ Republikés sé Shqipérisé
né Shtetin ¢ Katarit, kan€ réné dakord si mé poshté:

Neni 1

Ministria ¢ Punés dhe Cé&shtjeve Sociale (€ Shtetit 1€ Katarit dhe Ministria ¢
Miréqenies Sociale dhe Rinisé ¢ Republikés sé Shqipérisé do té ndérmarrin 1 gjitha
procedurat ¢ nevojshme pér zbatimin ¢ dispozitave té késaj Marréveshje.

RNeni 2

Rekrutimi i fugisé punétore nga Republika ¢ Shqipérisé, hyrja dhe punésimi né
Shtetin e Katarit rregullohen né pérputhje me ligjet dhe procedurat pérkatése gé
zbatohen né 1€ dy vendet.

e
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Neni 3

l. Ministria ¢ Pun&s dhe Cé&shtjeve Sociale t& Shitetit té Katarit paraget né
Ministriné e Miréqgenics Sociale dhe Rinisé (& Republikés sé Shqipérisé kérkesat pér
rekrutim té punédhénésve té Shtetit 1& Katarit Pér punésimin ¢ qytetaréve té
Republikés s¢ Shqipérisé. Ministria ¢ Miréqenies Sociale dhe Rinisé e Republikés sé&
Shqipérisé merr masa pér pérmbushjen e kérkesave té tilla brenda mundésive dhe
burimeve g ka né& dispozicion.

2. Nése njé punédhénés né Shtetin e Katarit déshiron & rekrutojé dhe té punésojé
qvietaré ¢ Republikés sé Shaqipérisé me kualifikime té veganta, punédhénési
pércakton kualifilkimet e tilla né kérkesén e tij, drejtuar Ministrisé sé& Punés dhe
Céshtjeve Sociale té Shtetit té Katarit.

3. Punédhéndsi i Shtetit t8 Katarit ndjek dhe plotéson té gjitha procedurat e
nevojshme, q& kérkohen pér zgjedhjen e punétoréve dhe udhétimin e tyre nga
Republika ¢ Shqip2risé né Shtetin e Katarit, qofté veté ose duke autorlzuar njé
pérfagésues nga personeli i tij, osc népérmjet njé zyre rekrutimi @ autorizuar nga
Ministria € Punés dhe (Eshijeve Sociale té Shtetit t& Katarit,

Neni 4

Kérkesat e rekrutimit pé&rshkruajné kualifikimet e kérkuara, pérvojén dhe
specializimin, kohézgiaticn ¢ mundshme té kontratés, kushtet e detajuara té
punés, vecanérisht pagat, shpérblimin né fund t& shérbimit, periudhén e provés
dhe Ichtésirat né lidhje me transportin dhe strehimin, si dhe té gjitha t¢ dhénat
bazé ¢ mund ti japin mundésing punétoréve té vendosin pér nénshkrimin ¢
kontratés sé punés,

Neni S

Ministria ¢ Miréqenics Sociale dhe Rinisé ¢ Republikés sé Shqiperisé, duhet té
marré masat e nevojshme pér punétorét qé do té punésohen né Shtetin e Katarit
duke u siguruar punétoréve informacion pér kushtet e pune&s, shpenzimet dhe
standardet ¢ jetesés né Katar,

Neni 6

Qeveria e Shtetit t&@ Katurit ndérmerr procedura pér rikthimin e punétoréve té
Republikés 88 Shqipérisé kur pérfundojné kontratat ¢ punésimit. Ajo gjithashtu
mund & ndérmarré t€ njéjlat procedura para pérfundimit té kohézgjatjes sé
kontratave, kur nuk ka mé nevoja pér punésim, me kusht qé né rastin ¢ dyté pagat
¢ punéloréve dhe té drejtat e tjera g& u takojné atyre t'u paguhen apo té
pérmbushen né bazé 1€ kontratave (& tyrc té punésimit t& lidhura me ta, osc né
bazé & Ligjit té Punés & Shtetit te Katarit.

Neni 7

Qeveria ¢ Shtetit t€ Katarit mund té ndérmarré procedura pér rikthimin e
punétoréve t& Republikés aé Shqgipérisé, nése prania ¢ tyre né Shtetin ¢ Katarit bie
né kundérshtim me interesin publik ose siguriné kombétare t& Shtctit,
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Kjo do té zbatohet pa cénuar & drejtat Q& i pérkasin punétoréve né bazé (&
kontratave té punésimit ose Ligjit t¢ Punés té Shtetit (& Katarit.

Neni 8

a. Punédhénési pérballon t¢ gjitha shpenzimet ¢ udhétimit té punétoréve nga
Republika e Shqipéris€ deri né vendin e punés né Shtetin e Katarit, kur ata fillojné
punén si dhe peérballon shpenzimet ¢ kthimit t& tyre nga Shteti i Katarit me
mbarimin ¢ punésimit t& tyre. Punédhéndsi gjithashtu mbulon edhe shpenzimet e
udhétimit vajtje-ardhje 1& punétordve gjaté periudhave té pushimeve. Shpenzimet e
tilla nuk mbulojné koston ¢ lchtésimit té¢ pasaportés dhe as pagesén e ndonjé
depozite.

b. Punédhénési pérjashtohet nga shpenzimet pér punétorin q¢ kthehet né shtépi né
dy rastet e méposhtme:

1. Nése punonjési jep doréheqjen para pérfundimit té€ kontratés sé& punésimit,
pérveg rasteve té pérfundimit té€ kontratés qé specifikochen né Nenin 51, té Ligjit té
Punés t€ Shtetit té Katarit.

2. Nése a1 bén njé gabim qé ké&rkon shkarkimin ¢ tj nga puna pa paralajmérim
dhe pa shpérblim pér pérfundimin ¢ shérbimit né pérputhje me Ligjin e Punés t¢&
Shtetit t& Katarit,

Neni 9

1. Kushtet dhe afatet ¢ punésimit 1€ punétoréve nga Republika e Shqipérisé né
Shtetin ¢ Katarit pércaktohen me njé kontrate pune individuale (& lidhur ndérmjet
punétorit dhe punédhénésit né pérputhje me Kontratén Model bashkélidhur késaj
Marréveshjeje.

Kontrata pérmban kushitet kryesore t€ punés né lidhje me té drejtat dhe detyrat qé
jané né pérputhje me dispozitat ¢ késaj Marréveshjeje dhe Ligjit t& Punés sé Shtetit
té Katarit.

2. Kontrata léshohet né arabisht dhe anglisht né wre kopje origjinale, njéra pre) té
cilave duhet té mbahet nga punédhénési, ¢ dyta nga punétori dhe e treta duhet &
depozitohet prané Ministris¢ sé Punés t& Shtetit dhe Céshtjeve Saociale t& Shtetit 1@
Katarit,

Neni 10

Kontrata individuale ¢ punésimit pérfshin detajet ¢ detyrimeve 1€ punédhénésit né
lidhje me strchimin e punétorit dhe lojin ¢ tij, ose pagesén ¢ kompensimit @&
strehimit, si dhe trgjtimin mjekésor.

e
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Neni 11

Tekstt né gjuhén arabe i kontratés sé punés éshté teksti i njohur nga Ministria ¢
Punés dhe Céshtjeve Sociale té Shtetit t& Katarit dhe giykatat né Shtetin ¢ Katarit.
Punédhénési nuk mund (& béjé ndryshime né dispozitat ¢ kontratés s€ punésimit,
pérvecse kur ato jané mé t€ [avorshme pér punonjésin dhe me miratimin ¢
Ministris€ sé& Punés dhe Céshyjeve Sociale té Shietit t¢ Katarit,

Neni 12

Kontratat € punésimit miratohen nga Ministria e Punés s& Shtetit dhe Céshtjeve
Sociale t& Shtetit t& Katarit dhe Ambasada e Republikés s¢é Shqipérisé né Doha, né
rast se kontratat lidhen né Doha. Kontratat ¢ lidhura né Republikén e Shqipérisé
miratohen nge Ministria ¢ Mirégenies Sociale dhe Rinisé ¢ Republikés s€ Shqipérisé
dhe Ambasada ose Konsullata e Shtetit t¢ Katarit né Republikén ¢ Shqipérise,

Neni 13

I. Autoriteti kompetent né Ministring ¢ Punés dhe Cé&shtjeve Socialc té Shietit L€
Katarit monitoron zbatimin e dispozitave 1€ kesaj Marréveshjeje.

2. Né rast mosmarréveshjesh ndérmjet punédhénésit dhe punétorit qé rrjedhin nga
kontrata e punés, ankesa depozitohet né Ministriné ¢ Punés dhe Céshtjeve Sociale
pér tu zgjidhur me mirékuptim. Nése nuk arrihet zgjidhje me mirékuptim, atéheré
mosmarréveshja i kalon pér kompetencé autoriteteve giyqésore kompelenie né
Shtetin ¢ Katarit.

Reni 14

Kontrata e punés pérfundon né datén ¢ caktuar pér mbarimin e saj pa njé njoftim
paraprak. Nése punédhénési synon t&€ varhdejé kontraktimin, atéheré ai duhet 12
informojé punétorin me shkrim pér synimin ¢ tij té paktén tridhjeté dité pérpara
mbarimit t&¢ kontratés.

Nenf 15

Punétorit i lejohet 1€ translerojé kursimet nga paga e tij, né pé€rputhje me rregullat
financiare gé zbatohen né Shtetin ¢ Katarit.

Neni 16

Té dyja palét krijojné njé komitet té p€rbashket t¢ pérbéré nga jo mé shumé se tre
anétaré nga secila palé, pér 1é kryer funksionet e méposhtme:
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1. Koordinimin ndérmjet Qeverisé sé& Shtetit t&€ Katarit dhe Késhillit t& Ministrave (&
Republikés sé Shqipérisé, pér té zbatuar kété Marréveshje dhe marrjen e masave té
nevojshme né kété drejtim.

2. Interpretimin e dispozitave té késaj Marréveshjeje né rastin ¢ mosmarréveshjeve
g€ lidhen me té dhe zgjidhjen e ¢do véshtirésie gé lind né zbatimin ¢ saj.

3. Shgyriimin e mundésive (& pundsimit gé jané t& disponucshme né Shletin ¢
Katarit, duke pérfshiré informacione t& pérgjithshme mbi planct ¢ zhvillimit né
Shtetin e Katarit, mund@€sité potenciale t& punésimit né bazé 1€ kétyre planeve, lojet
dhe kiasat e punés dhe aftésité e kérkuara, si dhe vullnetin e gytetaréve te
Republikés sé Shqipérisé pér t'i shirytézuar ato.

4. Propozimin ¢ rishikimit apo ndryshimit 1€ 1€ gjitha ose disa prej dispozitave t¢
késaj Marréveshjeje, nése éshié ¢ nevojshme.

Komiteti mblidhet né ményre té alienuar nj& heré né vit né té dy vendet, dhe kur
&shté e nevojshme.

Neni 17

Kjo Marréveshje mund té ndryshohet me pélgimin e ndérajellé t& Qeverisé s& Shtetit
t& Katarit dhe Késhillit t& Ministrave t& Republikés sé& Shqipérisé, dhe pas ndjekjes
sé procedurave t& njéjta q@ kérkohen pér nénshkrimin ¢ késa} Marréveshje.

Neni 18

Kjo Marréveshje do t8 ratifikohet nga té dyja Palét Kontraktuese dhe do t¢ hyjé né
fugi nga data ¢ shkémbimit 1€ instrumenteve (€ ratifikimit. Ajo do t& jet€ né fuqt pér
tre vjct dhe do (& jet& e rinovueshme pér njé periudhé t& ngjashme, pérvegse kur
secila prej Paléve kontraktuese, kérkon ndérprerjen saj me ané & njé njoftimi me
shkrim gjashté muaj para datés sé p&rfundimit t& saj.

N& Déshmi té Késaj, ne 1€ nénshkruarit si mé poshté, t¢ autorizuar sipas rregullit
nga geverité pérkatése, nénshkruajmé kété Marréveshje.

Nénshkruar né . mé q¢ korrespendon  me
2014, né gjuhén arabe, shqipe dhe angleze, ku (& gjitha tckstet jané
njélloj autentike, N& rast t&€ ndonjé ndryshimi, teksti né gjiuhén angleze do té keté

pérparési.
PER PER

QEVERINE E SHTETIT KESHILLIN E MINISTRAVE TE
KATARIT T# REPUBLIKIES SE SHQIPERISE
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Ancks

Model Kontrate Punésimi

Me q¢ korrespondon me kjo
kontraté éshté lidhur ndérmjet

Adresa ¢ tij éshié __

A LA AT ¢ a5 e

(Pala ¢ paré)

22 e e e IR o T T-7: 1 aTo 1 42 0 o ) (G
Numri t Dokumentit t& Identifikimit/kartés sé familjes me
banim né  ........ .....adresén e méposhtme

(Pala ¢ dyté)

Koné réné dakord si mé poshté:

1.Pala & dyté punésohet nga Pala ¢ paré si né Shtetin e
Katarit kundrejt nj¢ pagé mujore prej

2. Afatl 1 Kontratés:

A. Kjo kontraté éshté pér njé vit / dy vjet duke nisur nga data e fillimit t€ punés nga
ana e palés s€ dyt€ né shtetin e Katarit, Gjashté muajt ¢ paré jané periudhé prove
gjaté t& cilés pala e paré mund té zgjidhé kontratén duke njoftuar paién e dyté njé
javé para pérfundimit t& gjashté muajve dhe mbulon shpenzimit ¢ kthimit (€ palés
s dyté né atdhe, Nése punonjési rcalizon me sukses periudhén e provés, kontrata
gshté e viefshme pér periudhén e mbetur., Kontrata do t& pérfundojé né datén e
pérfundimit t& saj pa ndonjé njoftim paraprak.

Nése pala e paré déshiron 1€ vazhdojé kontratén, ajo njoflon palén ¢ dyt¢ me shkrim
mbi déshirén ¢ saj pér t& rinovuar kontratén t& paktén tnidhjeté dit€ pérpara
pérfundimit t& kontratés.

B. Kontrata mund 18 ndérpritet para pérfundimit t€ kohézgjatjes sé saj, né
pérputhje me dispozitat e Ligjit t& Punés s¢ Shtetit t& Kataril. Pérpara sc Pala ¢ dyté
td 1876 punén, ajo shlyen 1 gjitha borxhet kundrejt Palés sé paré.

3. Shpenzimet ¢ udh&timit;

A. Pala e paré mbulon shpenzimel e udhétimit t€ palés sé dyt€ nga............
tek vendi i punés né Shtetin e Katarit dhe shpenzimet e kthimit t& saj. Ajo
gjithashtu paguan bilctén vajtje- ardhje 1€ palés sé dyté gjuté pushimeve €
pércaktuara né kontratén e punésimit. Ké&lo shpenzime nuk pérfshijné kostot ¢
pasaportés apo pagimin e ¢farédo sigurimi.

VYo
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B, Pala ¢ paré nuk paguan shpenzimet ¢ udhétimit pér t'u kthyer né shtépi né dy
raste:

1. Doréheqje para pérfundimit té kontralés, pérveg rasteve té pérfundimit té cilat
parashikohen né Nenin 51, té Ligjit t€ Punés sé Shtetit t¢ Katarit.

2. Bérjen ¢ nj¢ gabimi gé synon né shkarkimin e 1ij nga puna pa paralajmérim dhe
pa i paguar ati) shpérblimin e pérfundimit té shérbimit n€ bazé té Ligiit t& Punés sé&
Katarit.

4, Huaté:

. Pala e paré i pagunan palés s€ dyté, nésc ajo déshiron, njé kredi perscnale
Prejceiereniarins » n& monedhén e Katarit, kur ai vien né Shtetin e Kataril pér heré té
paré (rreth njé muaj page) qé do té zbritet nga detyrimet ¢ palés s¢ dyté né késte
mujore prej 10% té pagés mujore bazé.

B. Zbritja c késteve fillon nga paga ¢ muajit q¢ vjen pas fillimit t&¢ punés nga pala ¢
dyte,

C. Huaté ¢ tjera ge i paguhen palés sé& dyté né moncdhén e Katarit rregullohen
sipas dispozitave t€¢ pércaktuara né dy paragrafet ¢ mésipérm.

§. Paga dhe shpérblimi;

A. Punétorét gé paguhen me pagé mujore dhe me pagé ditore: Paga bazé
éshté. it voeen, 1€ Mugj fdité kundrejtl 48 oré pune né javé.

Paléis s& dyté i jepet njé pushim javor i paguar pér njé dité ¢do javé dhe paguhet né
t¢ holla n¢ kémbim (€ punés jasht€ orarit sipas dispozitave t¢ Ligjit t& Punés sé
Katarit,

B. P&r punétorét ¢ prodhimit, punétoret ¢ pérgiithshém osc pundétorét me njési:
Paga baze €shté né kémbim té punés mesatarc ditore apo (€ tregtis¢ si vijon:
Page shtesé paguhet pér volumin e punés sé kryer nga ana ¢ palés sé dyié qé &€shté
mé i madh se mesatarja ¢ punés se pérditshme si mé poshté vijon:

viereeeneeneens. NE TBSY 8¢ nuk ka pune prodhimi, paga e palés sé dyté
Esht€....c..oovvrvninininn.

C. Pala ¢ paré merr pérsipér té& shénojé numrin ¢ oréve shtese ditore té punés sipas
paragrafit {A) té késaj pike, ose volumin ¢ punés (€ realizuar ¢do dité sipas
paragrafit {B) t& késaj pike n¢ njé karté té vecanté qé i jepet ne fund té dités palés sé
part pér regjistrim.

D. Njé shpérblim nd fund t& shérbimit prej.........cooiviiiiii e,
6 - Strehimli dhe jetesa ¢ pérditshme:

A. Pula ¢ paré merr pdrsipér té sigurojé strehim té pérshtatshém falas prej begari
pér palén e dyté dhe t& njéjtin furnizim me ¢nergji elektrike, shiretér dhe tualete né
pérputhje me kushtet shéndetésore,

e
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B. Pala ¢ paré i siguron palés sé dyté ujé té ftohté té pijshém.

7 ~ Knjdesi mjekésor dhe Asistenca Soclale:

A. Pala e paré i siguron palés sé dyté trajtimin ¢ nevojshém mjckésor, né pérputhje
me rregullat dhe dispozitat g¢ zbatohen né Shtetin ¢ Katarit,

B. Pala e paré merr pérsipér t'i paguajé palés s& dyté kompensimin ¢ duhur pér
aksidentet né pune, pér paaflésiné osc vdckjen gé rezulton gjaté punés ose pér
shkak té¢ saj, né p&rputhje me ligjet ¢ Katari(.

8 - Lejet:

A. Pala e dyté ka té drejién e njé lgje 1& rregulit vijctore té paguar prej jo mé pak se
tre javé, né bazé té nenit (72) 1€ Ligjit t& Punés sé Katarit,

B. Pala ¢ dyté ka té drejtén e pagés s€ ploté pér festat zyrtare né vijim:
Bajram i madh - Eid Alfitr: tri dité pune.

Bajram i Vogel - Aid Aladha: tri dité pune,

Dita Kombétare: njé dité pune,

Dita Kombétare e Sportit: njé dité pune.

Pala e dyté ka té drejté gjithashtu pér tri dité leje té paguara q¢ pércaktohen nga
punédhénési.

C. Pala e dyté ka t& drejtén e lejes sé paguar né rast sémundjeje pas kalimit (€ tre
muajve pune té€ vazhdueshme pruné palés sé¢ paré, né pérputhje me dispozitat ¢
Ligjit & Punés sé Katarit.

9 . Disporita té pérgjithshme:

A. Pala ¢ dyté merr pérsipér té kryejé punén c saj né pérputhje me normat ¢
pérditshme t& performancés g jané tipike pér punén e saj. N& rast moszbatimi 1€
normave ditore te performancés, pala e dyté do té jeté subjekt ) gjobave.

B. Pala ¢ dyté nuk mund t& puncjé pér té tjerét gjaté periudhés sé punésimit, si dhe
pala e paré nuk do ta detyroje palén e dyté qé té punojé pér ndonjé punédhénés
tjetér, pérvegse né rastet ¢ lojuara me ligjin ¢ Katant.

C. Pala e dyté merr pérsipér t& mos angazhohet né ¢éshtjet poliuke apo fetare. Ajoi
kushton vémendijen ¢ duhur dhe respekton zekonet dhe traditat lokale.

D. Ligji i Punés i Katarit dhe vendimet né zbatim t& 4j p&€rbéne bazén higjore pér
dispozitat ¢ késaj kontrate dhe jané referencé pér gdo mosmarréveshje gé lind
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ndérmyjet dy paléve, pérvegse kur kushtet ¢ késaj kontrate pérmbajné avantazhe mé
té mira pér palén e dyté,

10. Kjo kontraté &shté hartuar né gjuhén angleze dhe arabe né wi kopje origjinale,
njéra do té€ mbahet nga punédhénési, e dyta nga punétori dhe e treta do té
depozitohet prané Ministrisé s& Punés dhe Céshtjeve Sociale té Shtetit té Katarit.

Pala ¢ paré (Punédhénési) Pala e dytié {Pun&tori} Miratimi;

Miratuar nga:

Mintstria e Punés dhe (éshtjeve Sociale 1€ Shietit té Katarit, mé............ccovveeeer s
dhe

Ambasada e Republikés sé Shgipérisé né Shietin e Katanit, mé ... ereae e eiaras

Ose

Ambasada e Shtetit 1€ Katarit né Republikén e  Shqgipérisé, mé

llllllllllllllllllllllllllllllllllllllll

dhe

Ministria e Mirégenies Sociale dhe Rinisé ¢ Republikés sé Shqgipérisé, mé

-----------------------------------------

VYA



